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PART I.
PENSION PLAN OF THE

INTERNATIONAL UNION OF OPERATING ENGINEERS

LOCAL 487
To All Participants:

The Pension Plan of the International Union of Operating Engineers Local 487 was established to help you build financial security at your retirement, one of the most important long range goals for you and your family.

This plan is a continuation of the plan originally effective April 1, 1969.  This revised Summary Plan Description (booklet), includes changes made to the Plan since it was last printed in 1997, including the latest change in the Plan, which is effective June 1, 2007.  Further modifications may be adopted in the future. In making such decisions, the Board of Trustees, on which Labor and Management are equally represented, is assisted by a team of professional advisors to assure that any plan changes are consistent with our objective to provide the best benefits possible within the limits of our financial resources.

This description has been written in everyday language to summarize the benefits, rights and obligations you have under your pension plan. HOWEVER, IT SHOULD BE UNDERSTOOD THAT IN THE EVENT OF ANY CONFLICT BETWEEN THIS DESCRIPTION AND THE PLAN DOCUMENT, THE PLAN DOCUMENTS WILL GOVERN. We hope you will find this information helpful and will discuss it with your family.

As required by law, an independent auditor examines the entire fund’s financial records every year and certifies as to their accuracy, completeness, and fairness. In addition, the Trustees are required to submit annual financial statements and other reports to the U.S. Department of Labor and the Internal Revenue Service. These reports are available for inspection by prior appointment at the Administrative Manager’s Office during normal business hours.

If you are not sure whether you may be eligible for benefits or your spouse or beneficiaries may be eligible for benefits, you should contact the Administrative Manager’s Office or have someone in your family contact the Administrative Office and the staff will be happy to assist you. YOU SHOULD KEEP THE ADMINISTRATIVE OFFICE ADVISED OF YOUR CURRENT MAILING ADDRESS TO ENSURE THAT YOU RECEIVE ALL REQUIRED COMMUNICATIONS.

Sincerely,

BOARD OF TRUSTEES

THE PLAN AT A GLANCE
Subject


Condition
See Page
Eligibility for


Automatic as soon as you work

Participation


400 or more hours in a plan year.


Contributions

Contributions are paid by your employers.





No contribution is paid by you.


Primary


Married or single participants may designate

Beneficiary


a primary beneficiary who, if you die after



you are eligible for retirement, may apply for

a benefit.

Normal 


You are eligible for a Normal Retirement when

Retirement                             you reach age 65.



you reach age 65.


Early 



You are eligible for Early when you are at least

Retirement


age 60 if you have at least five years of Vesting





Credit.


Retirement with 

If you have 25 years of Vesting Credit, you may

25 Years of 


retire at age 62 with no reduction for early

Vesting Credit

retirement or at age 55 or later with a reduced





benefit, subject to certain work requirements.


Late 



You may continue to work after Normal Retirement

Retirement


Age and earn additional Plan benefits until you

retire.


Disability Retirement 
For applications submitted on or after January 1, 2005,
you are you are eligible for disability benefits if you





become totally and permanently disabled

within 24 months of the Plan’s receipt of the last contribution 

on your behalf, retire, have filed a claim

for disability benefits and have at least 10 years of

Vesting Credit.


Death Before


If you are married and have not designated

Retirement


another beneficiary, your spouse may receive,

upon your death, a monthly income for life if





you have at least five years of Vesting Credit.


PART II.
DEFINITIONS
The following are general definitions of terms used in explaining the Pension Plan. The actual text of the Plan includes these and other definitions in greater detail.

Benefit Credit - The service that is used in determining the amount of your pension benefits is called Benefit Credit.  How you earn Benefit Credit is explained in Part IV.

Contributing Employer ‑ Any employer, including the Union, required to make contributions to the Fund on your behalf, either by the provisions of a collective bargaining agreement with the Union, or because of another written agreement with the Trustees.

Contribution - The payment required to be made to the Fund by a Contributing Employer on your behalf through a collective bargaining agreement, or other written agreement, in an amount and manner specified in the agreement.

Covered Employment - All hours you work for which your Employer is required to make contributions to this Fund on your behalf.

Employee - An employee represented by the Union and working for a Contributing Employer; an officer or other non-bargaining unit employee of a Contributing Employer, provided the Employer is required to contribute to the Plan on behalf of all such employees through a written participation agreement.  Solely for purposes of determining compliance with section 414(n) and the non-discrimination requirements of the Code, the term "employee" shall also include a leased employee of an Employer, within the meaning of § 414(n) of the Code, who otherwise meets the conditions for participation, vesting and/or benefit accrual under the Plan. For purposes of this section, a “leased employee” means any person who is not an employee of the recipient and who provides services to the recipient if—


(A) such services are provided pursuant to an agreement between the recipient and any other person (referred to as the “leasing organization”),


(B)  such person has performed such services for the recipient (or for the recipient and related persons) on a substantially full-time basis for a period of at least one year, and


(C) such services are preformed under primary direction or control by the recipient.
Fund - Contributions are paid to a Trust Fund where they are held and invested by the Board of Trustees.  All benefits and expenses of operation are paid from this Trust Fund.

Hour of Service - An hour for which you are paid or entitled to payment for work performed for a Contributing Employer at a job covered by the collective bargaining agreement or other written agreement.

Participant - You become a Participant in the Plan after meeting the requirements on page 8.  You will remain a Participant until (a) all your credits have been lost, or (b) all benefits have been paid to you, or (c) you die.

Plan Year ‑ The 12 month period commencing on April 1 and ending March 31st.

Retirement - You are considered retired if you have completely stopped working in the same industry, craft or trade within the State of Florida and any other geographical areas covered by the Plan.

Total and Permanent Disability - You are considered totally and permanently disabled if you have a physical or mental condition such that:

1.
you are incapable of performing any gainful and substantial employment; and

2.
your own physician as well as a licensed physician selected by the Board of Trustees has examined you and has certified that you are totally and permanently disabled.

Union ‑ The International Union of Operating Engineers Local 487.

Vesting - Vesting is a form of ownership or nonforfeitable right to receive a pension benefit after you leave Covered Employment, earned by your participation in the Plan.

Vesting Credit - The credit earned for determining your eligibility for nonforfeitable benefits under this Plan.
PART III.
FACTS ABOUT YOUR PENSION PLAN
ELIGIBILITY AND PARTICIPATION
You are eligible to participate in the Plan if:

1.
you complete 400 hours of work for a Contributing Employer during a Plan Year, and

2.
you are doing work covered by a collective bargaining agreement between an Employer and the Union, or covered by another written agreement recognized by the Trustees, and

3.
your Employer is required to contribute to the Fund on your behalf.

You automatically become a Participant on the first day of the Plan Year in which you meet these requirements.  You must satisfy the age and service requirements, however in order to receive benefits.

Pensioners and Beneficiaries are also considered Participants, as well as terminated vested employees and beneficiaries entitled to receive benefits from the Plan in the future.

You are not eligible to participate in the Plan, nor may you earn Vesting Credit or Benefit Credit, as a sole proprietor or partner of an unincorporated business.  Participation of incorporated owner-operators is permitted as long as they are not the sole shareholder of the business.

CONTINUATION OF PARTICIPATION
Once you meet the initial participation requirements, participation continues for as long as you earn at least 400 Hours of Service in a Plan Year.

TERMINATION OF PARTICIPATION
Your Participation in the Plan will terminate on the last day of the Plan Year in which you incur a permanent Break in Service, (see page 12 of this booklet) unless you are receiving pension benefits or you are vested in your accrued benefit.

REINSTATEMENT OF PARTICIPATION
If your participation terminates, you will become a Participant when you meet the initial eligibility requirements.

CONTRIBUTIONS
Your Pension Plan is provided at no cost to you.  Contributions from Employers plus the Fund investment earnings pay the entire cost of your Pension Plan.  The amount of each Employer’s contribution to the Fund is established by the collective bargaining agreement or other written agreement.  You may not contribute directly to the Plan as a Plan Participant.

YOUR RESPONSIBILITIES
As a Plan Participant, you are responsible for:

1.
understanding how your Pension Plan works and for using it as it was designed to be used;

2.
notifying the Administrative Manager’s Office if you change your address or transfer to a category of work which is not covered by the collective bargaining agreement but you are still working for the same Employer;

3.
notifying the Administrative Manager’s Office if you wish to designate a beneficiary or change a beneficiary under the Plan (if you are not married and if you die without naming a beneficiary, no benefits as a result of your service will be payable to anyone);

4.
filing an application for benefits with the Administrative Office in advance of your expected retirement date.  No benefits are paid until an application is filed and has been approved by the Trustees.

PART IV.
HOW YOU EARN CREDITS OR LOSE CREDITS
Your Pension Plan is technically known as a “defined benefit plan”.  This means that the benefits payable from the Plan at any point in time are stated or defined in terms of a definite formula.  The formula takes into account your years of credit with Contributing Employers.  Two types of service credits can be earned under the Plan, Benefit Credits and Vesting Credit.

BENEFIT CREDIT
Benefit Credit is determined in two ways, depending on whether it was earned before or after April 1, 1969, the date when employer contributions were first required for an employee’s work under the jurisdiction of the Local Union.

(a)
Past Service Credit
You will receive Past Service Credit for service prior to April 1, 1969 if you were employed or a available for work at the prevailing wage rate within the trade and territorial jurisdiction of the Union for employers who were signatory to a collective bargaining agreement with the Union, provided you had credited at least 600 hours of paid contributions from April 1, 1969 to March 31, 1971 of which at least some were paid during the first 12 months after April 1, 1969.

Provided, however, that the 600-hours requirement will not apply if you were disabled after April 1, 1969, if:

1.
your disability occurred after April 1, 1969 and prevented you from working at the trade, and

2.
your disability prevented you from working 600 hours, and

3.
you had at least some hours of paid contributions made on your behalf for work after April 1, 1969, and

4.
you were working at the trade during the two-year period immediately prior to April 1, 1969.

(b)
Paid Benefit Credit
1.
You may earn Paid Benefit Credit for the period of time since the inception of the Plan, April 1, 1969.

2.
Paid Benefit Credit is earned according to your hours of employment for which Employers contribute or are required by a collective bargaining agreement or other written agreement to contribute to the Pension Fund on your behalf.

VESTING CREDIT
Your years of Vesting Credit determine when you will be eligible for benefits.  Vesting Credit is earned according to your hours of employment for which Employers are required to contribute on your behalf.  In addition, Vesting Credit is granted for employment of the same kind before contributions began.

(a)
Past Service Vesting Credit
You will receive Past Service Vesting Credit for service before April 1, 1969, based on the rules for granting Past Service Benefit Credit on page 10.

(b)
Paid Vesting Credit
You will earn Paid Vesting Credits on the basis of hours worked according to the following schedule:

Hours of Service




Paid
Per Plan Year



Vesting Credits
1,000 or more




  1

800 - 999





.667

400 - 799





.333

Less than 400




  
  0

If you terminate work that is covered by the Plan but remain with the same Employer, then you will continue to be a Participant in the Plan and continue to earn Vesting Credit only.  You must, however, continue with the same Employer without any interruption of employment.  Your amount of monthly benefit will not increase during this time.

Vesting Credit

If you left Covered Employment prior to June 1, 1986 and had earned 10 years of Vesting Credit, or if you reached normal retirement age (age 65 plus the 5th anniversary of the time you started participating in the IUOE 487 Pension Plan) then you are 100% vested,,.  This means you have earned the right to a pension from this Plan.  However, if you have earned a partial vested right to a benefit prior to becoming eligible for an early retirement or normal retirement benefit, you shall not become fully vested at the time you attain normal retirement age.  If you left Covered Employment prior to June 1, 1986, never returned to Covered Employment and had earned less than 10 years of Vesting Credits, then no benefits will be payable.

If you earned one credit in IUOE 487 Pension Plan after June 1, 1995, credits earned in other IUOE Local Unions signatory to the IUOE pro-rata reciprocal agreement will be considered as earned Vesting Credits for the purposes of determining total Vesting Credits.
If you worked in Covered Employment on or after June 1, 1986, and not have suffered a permanent break in service as of June 1, 1986, then you will earn a partial vested right to a pension from this Plan based on the number of Vesting Credit you earn according to the following schedule:

Number of Vesting Credits


Percent Vested
5





50%

6





60%

7





70%

8





80%

9





90%

10





100%

If your employment is not subject to the terms of a collective bargaining agreement and you earned at least one Hour of Service on or after April 1, 1989, you will be 100% vested upon completion of five years of Vesting Credit.

If you are an employee covered by a collective bargaining agreement, and you work at least one Hour of Service in Covered Employment on or after April 1, 1997, then you will earn a 100% vested right to a pension from this Plan if you have earned at least five years of Vesting Credit.

When you earn a vested percentage toward a pension benefit, the Break in Service rules (described on this page) cannot deprive you of the benefit your Vesting Credits have earned for you.  You will earn a 100% vested right to a pension benefit from this Plan upon:

1.
earning the required number of years of Vesting Service, or

2.
reaching Normal Retirement Age, as a Participant in this Plan.

BREAK IN SERVICE
If you leave Covered Employment before you earn a vested percentage, you can lose all of your Vesting Credits and Benefit Credit. This happens if you are out of Covered Employment long enough for a permanent Break in Service to occur. If you are partially vested and incur consecutive breaks in service which equal or exceed the total number of vesting credits, you will permanently lose the non-vested portion of the accrued benefit.  
A one-year Break in Service will occur if you fail to earn at least 400 Hours of Service during a Plan Year.  A permanent Break in Service will occur if you have less than 5 years of Vesting Credit and you incur 5 consecutive one-year Breaks in Service. If you have more than 5 years of Vesting Credit and you are not fully vested, a permanent Break in Service will occur for the non-vested portion of your accrued benefit, if you have consecutive one-year Breaks in Service that equal your years of Vesting Credit.

If you are 0% vested and you incur a permanent Break in Service, your previous years of Vesting Credit and Benefit Credit will be cancelled, and your participation in the Plan will terminate.  If you are partially vested and you incur a permanent Break in Service, you will forfeit the non-vested portion of your accrued benefit.  For example, if you earned 6 years of Vesting Credit and terminated employment in 1990, you would be 60% vested in your benefit at that time.  If your accrued benefit was equal to $650.00 per month, your vested portion would be $390.00 ($650.00 x 60%).  If you did not return to work within 6 years, you would incur a permanent Break in Service.  At that time, you would forfeit the right to receive the non-vested portion of your accrued benefit, or $260.00 ($650.00 x 40%).  Even if you return at a later date, you would not be able to restore the forfeited portion of your benefit.

IMPORTANT ‑ Break in Service years are not added together unless they are consecutive (i.e. one right after one another) without interruption by years in which you work 400 hours or more in Covered Employment.

A one-year Break in Service will not occur if you do not earn the required 400 Hours of Service or more during a Plan Year due to:

1.
your total and permanent disability;

2.
your entry into the Armed Forces of the United States, provided you return to Covered Employment within 90 days of discharge, or within 90 days of discharge from a hospital, if you were hospitalized at the time of separation;

3.
your absence from work because:

(a)
you are pregnant;

(b)
you (or your spouse) gives birth to a child;

(c)
you adopt a child; or

(d)
you need to care for your child for a period of time following birth or adoption.

4.
your absence from work due to family or medical leave in accordance with the Family Medical Leave Act of 1993.

Once you have become 100% vested, the Break in Service rules will not cause you to lose your Vesting Credit and Benefit Credit.

EXAMPLES:

1)
You have earned 3 years of Vesting Credit as of March 31, 2006. If you do not work for 4 years and return April l, 2010 and earn 1 year of Vesting Credit, at that time you will have a total of 4 years of Vesting Credit (the original 3 plus the 1 year,  just earned), since you returned to Covered Employment before incurring 5 consecutive one-year Breaks in Service.

2)
You have earned 4 years of Vesting Credit as of March 31, 2003. If you do not work for 5 years and return after April l, 2008, you would lose all years of Vesting Credit and Benefit Credit since you incurred 5 consecutive one-year Breaks in Service.

PART V.
WHEN ARE RETIREMENT BENEFITS PAID?
A.
Annuity Starting Date
Effective May 1, 1989, your Annuity Starting Date shall be the first day of the first calendar month after you have fulfilled all of the conditions for entitlement to a retirement pension under the Plan, and after:

1.
the first day of the month following the month in which the application is dated; or

2.
the first day of the month following your birthday (if you are waiting for the attainment of a certain age, and the completion of the signed application, or

3.
the date which is 30 days after you have received written information regarding the terms and conditions of the Joint and Survivor Pension benefits payable under the Plan to you and your spouse if applicable.

The Annuity Starting Date will not be later than your Required Beginning Date (see page 15 ).  The Annuity Starting Date for an Alternate Payee under a Qualified Domestic Relations Order will be determined under the above rules.

For example, you decide to retire on June 1.  According to Federal law, you must have at least 30 days in which to consider the payment forms before your payments begin.  Therefore, you must submit your application by April 30.  If you file your application in May, your Annuity Starting Date will be July 1.  It is important that you complete your application on a timely basis, if you want your pension benefits to begin on time.  If you don’t receive payments as of your Annuity Starting Date because of an administrative delay, your first payment will include retroactive payments back to your Annuity Starting Date.

B.
Pension Benefit
You will be eligible to receive a pension benefit if you meet all four of these conditions,  You must have:

1.
a vested right to the pension benefit, and

2.
reached the applicable retirement age, and

3.
retired, and

4.
filed a claim for pension benefits.

NORMAL RETIREMENT AGE
Normal Retirement benefits are paid after you have reached age 65.

EARLY RETIREMENT AGE
Early Retirement benefits are paid if you retire between age 60 and 65, provided you have at least 5 years of Vesting Credit.

Reduced Early Retirement Benefit at Age 55 with 25 Years of Vesting Credits

You may retire at age 55 with a reduced benefit if you have 25 or more years of Vesting Credits and have worked at least 400 hours during the year immediately preceding your retirement.  Your benefit will be reduced as follows:

1.
if you earned 400 or more Hours of Service after April 1, 1996, the factor is 1/2% per month for each month that your age is less than 62.  As an example, if you retire at age 55 under this provision, your Pension would be reduced by 42% (7 years times 6% per year).

2.
if you earned 400 or more Hours of Service after April 1, 1992, but did not earn 400 or more Hours of Service after April 1, 1996, the factor is 1/2% per month for each month that your age is less than 63.  As an example, if you retire at age 55 under this provision, your Pension would be reduced by 48% (8 years times 6% per year).

RETIREMENT WITH 25 YEARS OF VESTING CREDITS
If you have 25 years of Vesting Credits, you are eligible to retire at age 55 with a reduced Early Retirement benefit, or as follows:

1.
at age 63 with no reduction to your benefit, provided you earned 400 or more Hours of Service in the 12 months preceding your retirement and 400 or more Hours of Service after April 1, 1992.

2.
at age 62 with no reduction to your benefit, provided you earned 400 or more Hours of Service in the 12 months preceding your retirement and 400 or more Hours of Service after April 1, 1996.

LATE RETIREMENT
You may continue to work after your Normal Retirement Age and earn additional Plan benefits until you actually retire.  Benefits will not be paid to you from the Plan until you actually do retire or you have reached age 70 1/2.  If you are still working when you reach age 70 1/2, your benefits will begin to be paid to you no later than the following April 1st even if you have not filed an application.  This is known as your Required Beginning Date.

Effective January 1, 1997, the Required Beginning Date will be April 1st following the later of (1) or (2); you will be asked to elect the date you want to begin receiving benefits:

1.
the calendar year you reach age 70 1/2, or

2.
the calendar year in which you retire.

VESTED DEFERRED RETIREMENT
If you terminate work in Covered Employment after you become fully or partially vested, you will be eligible to retire at Normal Retirement Age.  Your benefit will be calculated in the same way as a Normal Retirement Pension.  If you have earned the required number of years of Vesting Credits, you may retire with an Early Retirement Pension.  Your benefit will be calculated in the same way as an Early Retirement Pension.

C.
Disability Benefit
For applications submitted on or after January 1, 2005, you are eligible to retire on a Disability Benefit when you become totally and permanently disabled and if all of the following apply:

1.
you have earned at least 10 years of Vesting Credits, and

2.
you have retired, and

3.
you have submitted an application for benefits and medical evidence of such disability, and

4.
you became totally and permanently disabled within 24 months of the Plan’s receipt of the last contribution on your behalf.

The following will be considered sufficient medical evidence of disability:

1. A determination and award by the social security administration of total permanent disability; or

2. An opinion from your doctor, with confirmation by a physician selected by the plan; or
3. In the event the doctor selected by the plan disagrees with your doctor, a third doctor will be selected by agreement, whose determination will be final. Consideration of a Disability Benefit frequently takes longer than for a Normal, Early or Late Retirement Pension.  Therefore, once approved, your Disability Benefit will be paid retroactively to the first day of the month following the date of your application.

A Disability Benefit is not guaranteed to be paid indefinitely or for your lifetime as with a Pension benefit.  Your Disability Benefit will cease as of the month in which:

1.
the Trustees determine on the basis of a medical examination that you have sufficiently recovered to return to work in any gainful or substantial employment, or

2.
you refuse to undergo a medical examination ordered by the Trustees.

If your Disability Benefits are terminated, you may:

1.
re-enter Covered Employment and begin again to earn Benefit Credit.  Upon your later retirement, you will be entitled to have your benefit recalculated based upon the total of your Past Service Credit and Paid Benefit Credit, subject to the rules of the Plan in effect at that time; or

2.
apply for another type of benefit, provided you have met the age and service requirements for such other benefit.

PART VI.
HOW YOUR RETIREMENT BENEFITS ARE PAID
Retirement Benefits are payable in the following forms.

A.
Standard Form
1.
Married Participants
If you are married when you retire, the standard form of benefit is a Joint and Survivor Annuity.  This form of benefit payment will provide smaller monthly payments for your lifetime.  When you die, your spouse will receive 50% of the monthly payment you were receiving for the rest of your spouse’s lifetime.
Because benefits under this form of payment must be paid for the duration of two lifetimes - yours and your spouse’s - the monthly amount you receive is lower than the amount provided with a Single Life Annuity.  The percentage factors for determining the amount of your benefit are:

Non-Disability Retirement - 88% plus 0.4% for each full year your spouse is older or 88% minus 0.4% for each full year your spouse is younger than you, with a maximum factor of 99%.

Disability Retirement - 77.5% plus 0.4% for each full year your spouse is older or 77.5% minus 0.4% for each full year your spouse is younger than you, with a maximum factor of 99%.

If your spouse dies before you do, then the amount payable to you will be increased to the same amount as if you had elected a Single Life Annuity at the time of your retirement.  This provision does not apply in the event you are divorced after your benefits begin.  You must notify the Administrative Office of this event, in order to have your benefits recalculated. Your benefit will be increased beginning the month following the month you submit your spouse’s death certificate.

2.
Unmarried Participants
If you are not married when you retire, the standard form of benefit is a Single Life Annuity, payable for your lifetime only.  However, prior to your retirement,  you have the option to designate a primary beneficiary as explained below.

B.
Primary Beneficiaries
A married Participant’s spouse is considered to be his primary beneficiary.  However, if you are married or unmarried, you may designate a primary beneficiary to receive a part of your Pension or Disability Benefit, under an optional form of payment under the Plan (as described in the next Section).  If you are married, you cannot designate a primary beneficiary who is not your spouse unless your spouse consents in writing to waive her right to any survivor benefits under this Plan and your spouse’s signature is notarized.  Your designation must be in writing on a form prescribed by the Plan and must be received by the Administrative Office before it will be honored.

You may revoke or change your beneficiary at any time before your Pension starts, but not after.  If you are married and you have designated a beneficiary who is not your spouse, your spouse must consent in writing to any revocation or change.  Your spouse’s signature must always be notarized.

If you have begun receiving your monthly benefit and your primary beneficiary dies before you do, then the amount payable to you will be increased to the same amount as if you had elected a Single Life Annuity at the time of your retirement.   However, you must notify the Administrative Office of this event, in order to have your benefits recalculated.  Your benefit will be increased beginning the month following the month you submit your beneficiary’s death certificate.

C.
Optional Forms of Payment
Participants may reject the standard form of benefit and elect to receive one of the following optional forms of payment.  Your spouse must consent to your rejection of the Joint and Survivor Annuity and to your election of one of the optional forms, if you intend to designate someone other than your spouse as the beneficiary.  Such consent must be in writing and your spouse’s signature must always be notarized.

1.
Single Life Annuity
You may elect to receive monthly benefits for your lifetime only.  This election will not result in any further reduction of your benefit, since the benefit will be paid only during your lifetime.

2.
Joint and 66 2/3% or 100% Survivor Annuity
These options will also provide a reduced benefit for your lifetime.  The amount of reduction will be greater than for the 50% survivor benefit since upon your death, your beneficiary will receive a larger percentage of the monthly amount you had received during your lifetime.  Depending on the option you choose, your beneficiary will receive monthly benefits equal to 66 2/3% of the amount you had been receiving or 100% of the amount you had been receiving.  Payments will continue for the rest of the beneficiary’s lifetime.  

Unmarried Participants who designate a beneficiary, may elect the 66 2/3% or 100% Joint and Survivor Annuity.  If you are not married and choose to designate a beneficiary prior to your retirement, your Pension or Disability Benefit with this option will be calculated the same as for married Participants, using the same percentage factors to reduce the benefit you will receive during your lifetime.

The reduction factors are:

(a)
Non-Disability Retirement
Joint and 66 2/3% Survivor Annuity - 85% plus 0.5% for each full year your beneficiary is older or 85% minus 0.5% for each full year your beneficiary is younger than you, with a maximum factor of 99%.

Joint and 100% Survivor Annuity - 79% plus 0.6% for each full year your beneficiary is older or 79% minus 0.6% for each full year your beneficiary is younger than you, with a maximum factor of 99%.

(b)
Disability Retirement
Joint and 66 2/3% Survivor Annuity - 72% plus 0.5% for each full year your beneficiary is older or 72% minus 0.5% for each full year your beneficiary is younger than you, with a maximum factor of 99%.

Joint and 100% Survivor Annuity - 63% plus 0.6% for each full year your beneficiary is older or 63% minus 0.6% for each full year your beneficiary is younger than you, with a maximum factor of 99%.

If your beneficiary dies before you do, then the amount payable to you will be increased to the same amount as if you had elected a Single Life Annuity at the time of your retirement.  However, this provision does not apply in the event you are divorced after your benefits begin.  You must notify the Administrative Office of this event, in order to have your benefits recalculated.  Your benefit will be increased beginning the month following the month you submit your beneficiary’s death certificate.

3.
Mandatory Lump Sum Distribution
If the present value of your benefit is $5,000 or less, and the payment of such benefit has not begun, the Trustees will pay such value of your benefit, in one lump sum payment.  Your consent and that of your spouse will not be necessary for the Trustees to authorize this distribution.  Once this payment is made, no further benefits will be payable from this Plan.

PART VII.
HOW TO FIGURE YOUR PENSION BENEFITS
Normal Retirement Pension
If you are married, your Normal Retirement Pension will be paid in the form of a Joint and 50% Survivor Annuity as described on page 18, unless you and your spouse jointly reject it in favor of an optional form of payment.  The amount of your Normal Retirement Pension before any reduction is the sum of the following:

1.
Your total Past Service Credits multiplied by the applicable benefit level set forth below:

Past Service Credit
Last Hour of Service


Monthly Benefit

On or After


        Level
April 1, 1971


      $20.00

November 1, 1977


        25.00

April 1, 1979


        30.00

April 1, 1988


        40.00

April 1, 1990


        44.00

April 1, 1991


        47.00

2.
The total contributions made on your behalf multiplied by the applicable benefit level set forth below:

Paid Benefit Credit
Last Hour of Service


Monthly Benefit

On or After


        Level
April 1, 1971


2.0% of Contributions

April 1, 1974


3.5% of Contributions

April 1, 1990


3.85% of Contributions

April 1, 1991


4.12% of Contributions

April 1, 2003


4.12% of contributions up to $1.00







Per hour of service

If you had service between April 1, 1969 and April 1, 1973, were not receiving a Pension on April 1, 1990 and you earned at least one Hour of Service after April 1, 1990, there will be another part to your monthly Pension known as “Paid Benefit Credit 1”.  The actual contributions made on your behalf between April 1, 1969 and April 1, 1973 will not be counted.  Instead, your benefit for service between April 1, 1969 and April 1, 1973 will be calculated as follows:

Paid Benefit Credit 1

Last Hour of Service


   Monthly Benefit

On or After



Level
April 1, 1990, but


$4.40 for every 200 Hours

before April 1, 1991



of Service

April 1, 1991



$4.70 for every 200 Hours

of Service

Note:  The benefit levels shown herein are based on payment at Normal Retirement for the life of the Participant only.  Your actual benefit amount will vary if you apply for a different type of retirement benefit (Early, Late, etc.) and/or you select an optional form of benefit payment (Joint and Survivor).

Early Retirement Benefit at Age 60
The monthly amount of your Early Retirement Pension is lower than the amount paid when you retire at your Normal Retirement Age,  This is because the Plan is designed to pay approximately the same total amount during the lifetime of the Early Retirement pensioner as would have been paid to the Normal Retirement pensioner who had retired at age 65.

The amount of your Early Retirement Pension is determined by first calculating the Normal Retirement Pension you would receive if your age 65.  This amount is then reduced according to your age (to the nearest year) as follows:

Age at Early Retirement


Early Retirement Factor
64





   .917

63





   .842

62





   .775

61





   .715

60





   .661

Let’s say your Normal Retirement Pension would be $1,200 per month.  If you retired at age 62, your monthly Pension would be $930.00 ($1,200.00 times .775).

Unreduced Early Retirement Benefit with 25 Years of Vesting Credits
You may retire with no reduction for age, if you have 25 or more years of Vesting Credit and have worked at least 400 hours during the year immediately preceding your retirement, and
1.
you are at least age 63 and you earned 400 or more Hours of Service on or after April 1, 1992, or

2.
you are at least age 62 and you earned 400 or more Hours of Service on or after April 1, 1996.

Reduced Early Retirement Benefit at Age 55 with 25 Years of Vesting Credits

You may retire at age 55 with a reduced benefit if you have 25 or more years of Vesting Credits and have worked at least 400 hours during the year immediately preceding your retirement.  Your benefit will be reduced as follows:

1.
if you earned 400 or more Hours of Service after April 1, 1996, the factor is 1/2% per month for each month that your age is less than 62.  As an example, if you retire at age 55 under this provision, your Pension would be reduced by 42% (7 years times 6% per year).

2.
if you earned 400 or more Hours of Service after April 1, 1992, but did not earn 400 or more Hours of Service after April 1, 1996, the factor is 1/2% per month for each month that your age is less than 63.  As an example, if you retire at age 55 under this provision, your Pension would be reduced by 48% (8 years times 6% per year).

Late Retirement Pension
If you continue to work after your Normal Retirement Age, your retirement benefit will be calculated in two different ways and your will receive the larger of the two:

1.
the benefit which was payable to your at Normal Retirement Age multiplied by the Late Retirement factor of 100% plus 1% per month for the first 60 months and 1.5% per month for the next 60 months, and 3% for each month thereafter; or

2.
the benefit payable at late retirement age based on the Benefit Credits earned and the benefit level in effect as of your late retirement age.

Disability Benefit
As with the Normal and Early Retirement Pension benefits, your Disability Benefit will be paid in the standard form (Joint and 50% Survivor Annuity) if you are married, unless you and your spouse jointly reject it in favor of an optional form of payment, or the Single Life Annuity, if you are not married and have not designated a beneficiary.  The amount of your Disability Benefit will be based on the number of years of Past Service and Paid Benefit Credits that you have earned up to the date you become disabled and the benefit levels in effect at that time.

PART VIII.
VERIFICATION OF RETIREMENT AND

DISABILITY
Retired and disabled Participants may be required to certify, on an annual basis, that they have been retired for the prior 12 months.  Disabled Participants may also be required to certify that they have been totally and permanently disabled for the prior 12 months.  Pension and Disability Benefits may be suspended until such time as the Participant completes the verification form.

If the Trustees determine on the basis of medical or other evidence that you have sufficiently recovered to return to regular work in any gainful employment, your Disability Benefit will cease.

PART IX.
BENEFITS IF YOU DIE BEFORE RETIREMENT
A benefit may be payable to the spouse of a vested Participant whose death occurs after August 23, 1984.  On that date, federal legislation was passed which provided for this benefit.

Your Plan calls this the spouse’s Pre-Retirement Survivor Benefit.  For this benefit to be payable, the following must apply:

1.
you must be vested in a retirement benefit at the time of death; and

2.
you must be married at the time of your death; and

3.
no Pension or Disability Benefit is being paid at the time of your death; and

4.
the surviving spouse must file an application for benefit.

Death Prior to Age 55 with 25 Years of Vesting Credit
If you die after you have earned 25 years of Vesting Credit, but before reaching age 55,  your spouse will begin receiving a monthly benefit on the first day of the month after what would have been your 55th birthday, if you had lived.  The amount of the benefit will be determined as though you had retired under the “25 Years of Vesting Credit” rules with the Joint and 50% Survivor Annuity form on the day before your death. Such monthly payments will continue for your spouse’s lifetime.

Spouses of participants who die on or after April 1, 1998, with 25 years of VESTING CREDIT but before reaching age 55, will receive a monthly benefit on the first day of the month after the participant’s death.  The amount of the benefit will be determined as though  you had retired with a joint and 100% survivor annuity, adjusted as if you had  turned 55 and had 25 years of VESTING CREDIT on the date of death.

For example, a Participant dies at age 49 with 27 years of Vesting Credit.  His spouse is age 47.  His Unreduced Early Retirement Benefit is equal to $1,100 per month.  His spouse will be entitled to receive a 100% survivor annuity, payable immediately for the rest of her lifetime.  The amount of the survivor annuity is determined as follows:

The factor for the Joint and 100% Survivor Annuity is: 79% - .(6% x 2 years younger)) =

79% – 1.2% = 77.8%

$1,100 x 77.8% = $855.80

The spouse will receive $855.80 per month for life

Death Prior to Age 60 with Five or More Vesting Credits
If you die after age 55, but before age 60 and have less than 25 years of Vesting Credit but more than 5, your spouse will begin receiving a monthly benefit on the first day of the month after what would have been your 60th birthday, if you had lived.  The amount of the benefit will be determined as though you had retired on an Early Retirement Pension, with the Joint and 50% Survivor Annuity form on the day before your death. Such monthly payments will continue for your spouse’s lifetime.  For spouses of participants who died on or after April 1, 1998, this benefit shall be the same except the amount shall be determined as though you had retired on a Normal or Early Retirement Pension with the Joint and 100% Survivor Annuity form on the day before your death.

Death After Age 60 with Five or More Vesting Credits
If you were over age 60 and had 5 or more years of Vesting Credits at the time of your death, your spouse will begin receiving a monthly benefit on the first day of the month following your death.  The amount of the benefit will be determined as though you had retired on a Normal or Early Retirement Pension, with the Joint and 50% Survivor Annuity form on the day before your death.  Such monthly payments will continue for your spouse’s lifetime.  For spouses of participants who died on or after April 1, 1998, this benefit shall be the same except the amount shall be determined as though you had retired on a Normal or Early Retirement Pension with the Joint and 100% Survivor Annuity form on the day before your death.

PART X.
OTHER QUESTIONS
Will my Social Security be affected when my pension starts?
You may receive both Social security and Pension Plan benefits at the same time, since Social Security benefits are not affected by the benefit you will receive from this Pension Plan.  Social Security benefits may be payable in the event of your death or disability as well as retirement.  You should go to your Social Security office for assistance in determining the amount which may be payable to you under the Social Security Act.

Can I lose any of my benefits from this Plan?
As you work for Contributing Employers, you continue to build service for vesting and for calculating your monthly benefit.  The longer you work for Contributing Employers, the greater your monthly benefit will become.  Although you may intend to continue your Covered Employment until your retirement date, there may be a time when your personal situation will prevent you from carrying out your intentions.

If you are not vested, you could lose your rights to pension benefits under this Plan (as described previously in this booklet).

Can I apply for Disability Benefits after my Pension Benefits have been approved?

No, once an application for any type of pension benefits has been approved by the Board of Trustees, no other type of benefit can be considered.  The only exception to this rule is if you are able to return to work after receiving a Disability Benefit, then later retire.

Can my benefits be affected by a divorce or family dispute?
Legislation passed in recent years requires pension plans such as this one to obey certain court orders (such as divorce decrees) that require some or all of your benefits to be paid to your spouse, former spouse, child or dependent.  The Trustees will abide by a “Qualified Domestic Relations Order “ from a court.

In order to be “qualified” the court order has to meet certain standards.  The Board of Trustees will decide, based upon advice from legal counsel, whether the court order is a Qualified Domestic Relations Order and how to direct payment of benefits.  A plan participant can request a copy of the plan’s Qualified Domestic Relations Procedures without charge by contacting the plan administrator.
During the period of time while the Trustees are deciding if the court order is qualified, any amount which would be payable will be separately accounted for.  Under certain circumstances, payment of the benefits could begin while you are still working.  The amount of any such benefit will be based on the benefits you have already earned on the date they are to begin.

The Trustees will make every effort to notify you as soon as they become aware of any effort to subject your benefits to a court order. 
Can I sign over rights to my Pension?  What if someone tries to attach my Pension?

You may not assign your pension benefits or use them as collateral for a loan.  Neither can your pension benefits be attached, garnished or subject to other legal process.  An exception to this would be a Qualified Domestic Relations Order as explained above.

What if I become incompetent or my survivor becomes incompetent?
Whenever any person entitled to benefits becomes legally incompetent, the Board of Trustees will direct that benefits be paid to the legal guardian or other duly appointed legal representative.  After making such a decision, the Trustees will have no other obligation as to the payments made.

What happens if I return to work after I retire after my monthly payments have started?

To be considered, you must withdraw and refrain from employment or self employment.  You will not be considered retired if you work more than 40 hours per month:

1.
in the same industry; and

2.
in the same trade or craft; and

3.
in the State of Florida or in any other geographic area covered by the Plan.

If, after you retire and begin receiving benefits from the Plan, you return to and are paid for any of the work described above, you must notify the Trustees within 30 days after you start work.  You will be required to give up your pension for the months during which you were employed more than 40 hours.  When you retire again, you must notify the Trustees so that your pension benefits may resume.

If your monthly pension continued after you had returned to work, the full amount of the pension payments must be reimbursed to the Plan.  The amount of such payments, up to three months will be deducted from the benefits due after you stop working.  If more than three months is owed the Plan, the maximum amount that may be deducted from each monthly payment after the initial three months will not be more than 25% of the monthly amount paid which should have been suspended.  If you die before all of the overpayments have been reimbursed to the Plan, deductions will be made from the benefits to your spouse or beneficiary, with the 25% limitations per each benefit payment.

If your claim for pension benefits has been approved and you return to work in Covered Employment, you will earn additional Benefit Credits for all Hours of Service after May 1, 1982.  Your benefit amount payable when you re‑retire is the sum of the following:

1.
the Benefit Credit earned prior to your original retirement date, frozen at the amount previously in effect, plus

2.
the Benefit Credit earned after your retirement based on the benefit level in effect at the time you re‑retire, subject to any adjustment for the type of pension or the form of payment you originally elected at retirement.

If you fail to notify the Trustees that you have returned to work, the Trustees shall presume that you have been engaged in such work for as long as a contractor has been and remains actively engaged at a construction site. You have the right to prove that your work was not cause for suspension of your benefits. The Trustees will inform all retirees at least once every 12 months of the reemployment notification requirements.

The Trustees will notify you of any suspension during the first calendar month in which your benefits are withheld. This notice will include the reasons for the suspension, a copy of the relevant provisions of the Plan, reference to the applicable regulation of the U.S. Department of Labor, and the procedures for a review by the Trustees of your suspension.

You may request an advance determination whether certain work is prohibited.  And, you have the right to prove that your work was not cause for suspension of your benefits.  The procedures for a review is the same as for an appeal of denied benefits on page 30.

PART XI.
CLAIMS PROCEDURES
How to Apply for a Pension
The first step is to request a pension application from the Administrative manager at the address and telephone number shown at the front of this booklet.  You will be asked to complete and sign the application and to furnish evidence of your birth.  If you applying for a Joint and Survivor Pension, you will also be asked to submit a copy of your marriage certificate as well as evidence of your spouse’s birth.  If you have designated a beneficiary, you must submit evidence of your beneficiary’s birth.  Birth certificates are preferable, but if none is available, some other type of document may be acceptable.  Such item include a baptismal certificate, page out of the family Bible where family births were recorded, armed forces discharge papers or an old life insurance policy.

In order to receive benefits from this Plan on a timely basis, you should file your application at least two months prior to the date you intend to retire, in order to give the administrative staff time to process your application. If you return to work after you initial retirement, you must file a written request for benefits to commence again.

Application for Death Benefits
Your surviving spouse or beneficiary should contact the Administrative Office to receive instructions regarding application for benefits upon your death.

Beneficiary Designation
You may designate a beneficiary or beneficiaries to receive any benefit that may become payable under this Plan by reason of your death. Such designation must be made upon the forms furnished by the Board of Trustees which may be changed from time to time without notice to the beneficiary or beneficiaries; provided however, that any designation of a beneficiary other than your spouse must be approved, in writing, by your spouse prior to such designation becoming effective.

How you may appeal a Denial of Benefits
Within 90 days from the date your application is received (unless special circumstances require up to a maximum of an additional 90 days), you will be notified in writing whether your application for benefits has been approved or denied.

If your claim for a pension is denied in whole or in part and you believe you are entitled to a benefit, you may petition for a review of the denial. The petition must be in writing and should state clearly the reasons why your benefit should not be denied. It must be received by the Administrative Manager within 60 days after the date shown on the notice denying your pension. The Board of Trustees may grant a hearing to receive any evidence or argument which cannot be satisfactorily presented by correspondence. If the petition is not filed within the required 60‑day period, the right to a review of the denial is waived.

A decision will be made by the Trustees within 60 days after receipt of the petition, unless there are special circumstances (such as a request for a hearing) which requires extension of time for processing. ln that case the decision will be rendered as soon as possible, but not later than 120 days after the request for the review of the denial.

PART XII.
OTHER IMPORTANT INFORMATION
Maximum Benefit Amount
In no event may your annual retirement benefit form this Plan exceed the legal limit.  This limit is currently the maximum amount allowed under Section 415(c)(3) of the Internal Revenue Code.  

Administrator and Names and Addresses of the Board of Trustees
The Board of Trustees is responsible for the operation of this Plan. The Board of Trustees consists of employer and union representatives, selected by the employers and the unions who have entered into collective bargaining agreements which relate to this Plan. The day to day administration is handled by Administrative Services, Inc., whose address is as follows:

2187 Northlake Parkway, Suite 106

Tucker, Georgia 30084

1-(800) 959-3953

The names and addresses of the Trustees are:

UNION TRUSTEES




EMPLOYER TRUSTEES
James O. Allbritton (Chairperson)
Richard Ebsary (Secretary)
1425 NW 36th Street


Ebsary Foundation Company

Miami, FL 33142


2154 NW North River Drive

Miami, FL  33125

Frank Mascari


Jack Epperson, Jr. 

1425 NW 36th Street


Epperson Crane, Inc.

Miami, FL 33142


8455 NW 70 Street

Miami, FL  33166

Scott Singer



Richard Turk

1425 NW 36th Street


Chuck’s Backhoe Service, Inc.

Miami, FL  33142


P.O. Box 344

Miami Springs, FL 33166

Gary Waters



Frank Villella

1425 NW 36th Street


Gold Coast Crane Service, Inc.

Miami, FL 33142


4450 N. 29th Avenue

Hollywood, FL 33020

Plan Sponsor and Administrator
The Board of Trustees is both the Plan Sponsor and Plan Administrator.

Identification Numbers
The number assigned to this Plan by the Board of Trustees pursuant to instructions of the Internal Revenue Service is 001.

The number assigned to the Board of Trustees by the Internal Revenue Service is 59‑6231992.

Agent for Service of Legal Process

Phillips & Richard, P.A.

9360 SW 72 Street, Suite 283

Miami, Florida 33173

Legal process may also be served on the plan administrator or on any Trustee.

Collective Bargaining Agreements
This Plan is maintained pursuant to  collective bargaining agreements with Local Union No. 487 and Employers in the industry.

The Administrative Manager’s Office will provide you, upon written request, information as to whether a particular Employer is contributing to this Plan on behalf of Employees working under the collective bargaining agreement.

Source of Contributions
The benefits described in the Pension Plan booklet are provided through Employer contributions and by liability payment from Employers that withdraw from the Plan. The amount of Employer contributions and the Employees on whose behalf contributions are made, are determined by the provisions of the collective bargaining agreements.

Plan Year
The records of the Plan are kept separately for each Plan Year. The Plan Year begins on April 1 and ends on March 31.

Plan Amendment
This Plan may be amended at any time by majority vote of the Board of Trustees.  However, no amendment will be effective unless it complies with all applicable laws, the collective bargaining agreement and Trust documents.  Further, no amendment which would reduce any of your accrued benefits or eliminate any optional form of benefit will be effective until all interested government agencies have been notified and the amendment has either been approved or has not been disapproved.  You will be provided with notice of all amendments to the Plan.

Plan Termination
The Board of Trustees intend to continue the Plan described in this booklet indefinitely. Nevertheless, they reserve the right to terminate or amend the Plan.

In the event of termination of the Plan, the Board of Trustees will follow the procedures contained in the Trust Agreement, ERISA, the Internal Revenue Code and all other applicable laws.  You will be notified as soon as possible. You will be told the amount of your fixed benefit and informed of any election which you may have to make. The termination or amendment of the Plan will not affect your right to any benefit to which you had already become entitled.  If the Plan has to be terminated, you will automatically be 100% vested in the benefit you have earned as of the Plan’s termination date (to the extent funded).

Prior to the distribution of assets, the distribution plan will be submitted to the Pension Benefit Guaranty Corporation (PBGC), a corporation within the US Department of Labor, and the  Internal Revenue Service.  No assets of the Fund will revert to the Contributing Employers.

Your pension benefits under this multiemployer plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a federal insurance agency. A multiemployer plan is a collectively bargained pension arrangement involving two or more unrelated employers, usually in a common industry. 

Under the multiemployer plan program, the PBGC provides financial assistance through loans to plans that are insolvent. A multiemployer plan is considered insolvent if the plan is unable to pay benefits (at least equal to the PBGC's guaranteed benefit limit) when due.

The maximum benefit that the PBGC guarantees is set by law. Under the multiemployer program, the PBGC guarantee equals a participant's years of service multiplied by (1) 100% of the first $11 of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC's maximum guarantee limit is $35.75 per month times a participant's years of service. For example, the maximum annual guarantee for a retiree with 30 years of service would be $12,870 

The PBGC guarantee generally covers: (1) Normal and early retirement benefits; (2) disability benefits if you become disabled before the plan becomes insolvent; and (3) certain benefits for your survivors. 

The PBGC guarantee generally does not cover: (1) Benefits greater than the maximum guaranteed amount set by law; (2) benefit increases and new benefits based on plan provisions that have been in place for fewer than 5 years at the earlier of: (i) The date the plan terminates or (ii) the time the plan becomes insolvent; (3) benefits that are not vested because you have not worked long enough; (4) benefits for which you have not met all of the requirements at the time the plan becomes insolvent; and (5) non-pension benefits, such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay. 

For more information about the PBGC and the benefits it guarantees, ask your plan administrator or contact the PBGC's Technical Assistance Division, 1200 K Street, N.W., Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number). TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to be connected to 202-326-4000. Additional information about the PBGC's pension insurance program is available through the PBGC's website on the Internet at http:// www.pbgc.gov.

Summary Plan Description
This description is a summary of your Plan documents.  We have tried to write this summary in clear, understandable and informal language.  Please refer to the Pension Plan and the Trust Agreement which are the official Plan documents for more extensive information.

IN THE EVENT OF ANY CONFLICT BETWEEN THIS DESCRIPTION AND THE PLAN DOCUMENTS, THE PLAN DOCUMENTS WILL GOVERN.

PART XIII.
STATEMENT OF RIGHTS UNDER

ERISA
As a Participant in the Pension Plan of the International Union of Operating Engineers Local Union 487, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all Plan participants shall be entitled to:

Examine, without charge, at the plan administrator’s office and at other specified locations, such as worksites and union halls, all plan documents, including Pension Plan, Collective Bargaining Agreements, a list of the employers and employee organizations participating in the Plan and copies of all documents filed by the plan with the U.S. Department of Labor, such as detailed annual reports and plan descriptions. The Public Disclosure Room of the Pension and Welfare Benefits Administration (PWBA) can also provide you with copies of annual reports or assistance in obtaining other documents which established or operated the plan from the plan administrator.  

Receive from the plan administrator, upon written request, information as to whether a particular employer or employee organization is a sponsor of the plan and (if so) the sponsor’s address.

Obtain copies of all plan documents and other plan information upon written request to the plan administrator. The administrator may make a reasonable charge for the copies.

Receive a summary of the plan’s annual financial report. The plan administrator is required by law to furnish each participant with a copy of this summary annual report.

In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit plan. The people who operate your plan, called “fiduciaries” of the plan, have a duty to do so prudently and in the interest of you and other plan participants and beneficiaries. No one, including your employer, your union, or any other person may fire you or otherwise discriminate against you in any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA. If your claim for a pension benefit is denied in whole or part, you must receive a written explanation of the reason for the denial. You have the right to have the Trustees review and reconsider your claim. Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request materials from the plan and do not receive them within 30 days, you may file suit in a federal court.  In such a case, the court may require the plan administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal court. If it should happen that plan fiduciaries misuse the plan’s money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.  If you have any questions about your Plan, you should contact the Plan Administrator. If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the Plan Administrator, you should: 1) contact the nearest office of the Employee Benefits Security Administration (EBSA), U.S. Department of Labor, listed in your telephone directory; or 2) call the EBSA's Toll-Free Employee & Employer Hotline at 1-866-444-EBSA (3272); or 3) write to the EBSA’s Office of Participant Assistance at the following address:

Office of Participant Assistance

Employee Benefits Security Administration 

U.S. Department of Labor

200 Constitution Avenue, NW, Suite N-5625

Washington, DC 20210

You may also obtain certain publications about your rights and responsibilities under ERISA by calling the EBSA's Toll-Free Employee & Employer Hotline at 1-866-444-EBSA (3272).

The foregoing explanation of the Plan is no more than a brief and very general statement of the most important provisions of the Plan. No general statement such as this can adequately reflect all of the details of the Plan. Nothing in this statement is meant to interpret, extend or change in any way the provisions of the Plan itself.

Therefore, your rights can only be determined by consulting the actual text of the Plan. You may inspect a copy of the Pension Plan in the office of the Administrative Manager during the regular hours or obtain a copy of the Plan upon request.
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